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1 Introduction

In Great Britain, there exist several public strategies for the activation and labor market
integration of the unemployed (an overview can be found in the study by Tergeist and
Grubb 2006); however, their impact is controversial (e.g., Card et al. 2010, Kluve 2010).
In this study, the hypothesis of whether low-wage employment could work within a
medium-term time frame as an instrument for improving the labor market prospects
of the unemployed is tested: do low-paying jobs make it easier to find better-paid em-
ployment compared to remaining unemployed?] In total, approximately one-fifth of the
employed in Great Britain are affected by low wages (OECD 2012). In the political
discussion, the concern is that low wages might push workers into a low pay-no pay
cycle (OECD 1997, European Commission 2003). Several studies (e.g., Stewart and
Swaffield 1999, Stewart 2007, Cappellari and Jenkins 2008, Clark and Kanellopoulos 2013)
confirm these concerns and illustrate a particularly negative picture of the employment
prospects of low-paid workers in Great Britain. For example, Stewart (2007) concludes
that being employed in the low-wage sector has “almost as large an adverse effect as
unemployment on future prospects” [p.511]. Whether this general negative picture of low

wages also holds for the subsample of initially unemployed workers is examined in this study.

In most empirical studies (e.g., Stewart and Swaffield 1999, Stewart 2007, Clark and
Kanellopoulos 2013, Knabe and Plum 2013), the labor market effect of low wages is
estimated on the basis of the total labor force (within a certain age frame). The derived
predictions and partial effects are calculated under the hypothesis that an individual
was unemployed, low-paid, or high-paid employed in the previous period, given that
all other characteristics remain constant. Omne shortcoming of this strategy is that the
sample might contain individuals that are heterogeneous with respect to their labor market
expectations: a worker might be employed in the low-wage sector for a longer period by
choice because the position he holds maximizes his utility under the constraint of his
productivity. Hence, the sample of low-paid workers could consist of individuals who
do not want to leave their labor market positions, and therefore, the estimated effect of
low wages on their employment prospects could be biased. The same could be true for
someone who is voluntarily unemployed. To address these aspects, I apply a different
identification strategy: only the time span after an individual became unemployed is

considered. Applying this strategy ensures that the observed individual who works in

In the literature, this effect is also called the “stepping stone effect” (see for instance Uhlendorff 2006)
or “springboard effect” (see for instance Knabe and Plum 2013).



the low-wage sector does so to escape unemployment. Furthermore, only the first six
years after an individual enters unemployment are considered, assuming that his persis-
tence in the respective labor market position might be influenced by the duration of the

respective spell length and have a negative effect on the amount of labor market transitions.ﬂ

From a theoretical perspective, the effect of a low-paying job on one’s employment
prospects is unclear. In general, finding a job might be helpful to increase the level of
human capital or, in the case of foregoing unemployment, at least stop its deterioration.
However, the positive impact of low-wage employment on the level of human capital could
be doubted if the job is associated with a low social class, e.g., monotonic manual work,
which might have almost no significant effect on the manual or intellectual abilities of the
WorkerE| Moreover, due to the lack of complete information in labor markets, signals might
play an important role and might not be in favor for low-paid work. Because the true
productivity of an applicant is unknown to an employer, the employer has to evaluate the
applicant using the information available to him, for example, by looking at the applicant’s
education or work experience. However, if the applicant has picked up a low-paying job in
the past, this might cause a negative signal in future terms: the employer could interpret
this (falsely) as poor productivity. This might be especially relevant for people who are
highly educated because the gap between their formal qualifications and their employment
record is more noticeable. Layard et al. (1991, p. 249) summarized this aspect in the
following phrase: “While unemployment is a bad signal, being in a low-quality job may well

be a worse one”.

There exist numerous studies that analyze the labor market transitions of low-wage
British workers. Stewart and Swaffield (1999) use data from the British Household Panel
Survey (BHPS) and apply a bivariate probit model. They conclude that “the probability
of being low-paid depends strongly on low pay in the previous year” [p.23], and evidence
of a low pay-no pay cycle is found. Stewart (2007), also using data from the BHPS,
applies a range of dynamic random and fixed effects estimators and finds evidence that
low-wage employment has almost as large an adverse effect on the probability of becoming
unemployed in the subsequent period as unemployment. The author concludes that “in
terms of future employment prospects, low-wage jobs are closer to unemployment than to
higher-paid jobs‘’ (Stewart 2007, p.529). Cappellari and Jenkins (2008), also using data

2For example, in several studies “negative duration dependence” in unemployment was detected (see for
instance Kroft et al. 2013).
3This might go along with the differentiation into “good” and “bad” jobs (Acemoglu 2001).



from the BHPS, model the transition into and out of low-paid employment. A multivariate
probit model is applied that also accounts for panel-dropout, employment retention and
the initial conditions problem. Evidence is found that the probability of being low-paid is
higher for someone who works in the low-wage sector compared to a high-paid one. Clark
and Kanellopoulos (2013), using data from the European Community Household Panel
(ECHP), estimate state dependence in low-pay in twelve European countries, including
Great Britain. Applying various dynamic random effects probit models, the authors find
evidence in Great Britain and other countries of low-pay persistence. Although these
studies find indications of low-pay persistence, low wages are not necessarily harmful
because remaining unemployed might have a stronger deteriorating effect on an individual’s
probability of occupational advancement. There exists empirical evidence of “negative
duration dependence” in unemployment (see for instance Kroft et al. 2013); hence, the
probability of remaining unemployed increases with its duration or, to reverse the above
quote by Layard et al. (1991), although working in the low-wage sector may lower one’s

chances of finding high-paying work, remaining unemployed may make it even more difficult.

The aim of this study is to examine how working for a low wage affects the chances
of the currently unemployed to find better-paying work. As shown by Knabe and Plum
(2013), labor market transitions could be influenced by job-related and individual charac-
teristics. For example, Knabe and Plum (2013) find evidence that in the German labor
market, when a low-paying job is associated with a low social status, the probability of
obtaining better-paying work is lower than when the job has a high social status. The
findings were similar for those with a college education: while low wages were beneficial
for a non-college-educated worker, no positive impact was found for workers with some
college educationf_f] Following this approach, the effect of low wages is examined accord-
ing to employment-related characteristics (the social status accorded to the job) and the

educational background of the person (whether he has obtained a post-secondary education).

To analyze the labor market transitions in Great Britain, data from the BHPS for the
years 1996 to 2008 are used. The crucial assumption in this study is that the labor market
position in the previous period has a genuine effect on the current one. To estimate true
state dependence, the aspect of unobserved heterogeneity must be allowed for: workers not
only differ according to observable characteristics such as educational background but also
in unobservable characteristics, such as motivation or ability (Heckman 1981a). Because

three different and mutually exclusive labor market positions are considered (having a high-

4These results were confirmed by Mosthaf (2014)



paying job, having a low-paying job, and being unemployed), the unobserved characteristics
could be correlated between these stages. To address correlated unobserved heterogeneity,
correlated random effects parameters are included in the estimation. Furthermore, it must
be noted that these unobservable characteristics might be correlated with the labor market
position in the first observable period in the sample (Heckman 1981b). In the economics

literature, this is also referred to as the “initial conditions problem”.

For the estimation, a modified version of the bivariate random effects probit model as
proposed by Stewart (2007) is applied. Based on simulated multivariate normal probabilities
(Cappellari and Jenkins 2006, Plum 2014), a correlated simulated multivariate random
effects (CSM RE) probit model is applied. In the standard random effects probit model the
individual likelihood is estimated for each point in time and the product of each is taken
for the total length of time under observation. In contrast, the correlation of the labor
market positions between the different time points is estimated at once in the CSM RE
probit model. The advantage of this technique is that a high degree of accuracy is already
achieved when using a small number of pseudo-random numbers (here, Halton draws) for
simulation (Plum 2014).

The main findings of the paper are that for men with no post-secondary education,
low wages significantly increase the likelihood of obtaining a high-paying job compared
to remaining unemployed. Furthermore, the risk of becoming unemployed in the future
is noticeably reduced. The effects are far fewer when there are no allowances made for
correlated random effects. The probability of transitioning into a better-paying job is
marginally lowered when the job is associated with a low social class, but the risk of future
unemployment is still strongly reduced. Indications for persistence in low-pay employment
are only found when not allowing for correlated random effects. The results are compared
to an estimation based on the total sample, and there are indications that, especially for
someone who was low-paid, the average partial effect of becoming unemployed is lower
when compared to the findings in the reduced sample. Several further estimations are
applied that refer to the effect of negligible wage changes and the definition of the low-wage
threshold. In both estimations, evidence is found that low wages substantially reduce the
risk of future unemployment. However, the probability of climbing up the salary ladder is
very sensitive to changes in the definition of the low-pay threshold: wage mobility seems to
be higher for lower wages, indicating an increased probability of staying in a low-paying job

when the respective threshold is lifted.



The remainder of the paper is structured as follows: the second section gives an overview
of the data used and some descriptive statistics. The third section describes the applied
econometric model, and in section 4, the results are presented together with some robustness

checks. The last section concludes the paper.

2 Data and Descriptive Statistics

To derive the impact of low-paying work on the probability obtaining a high-paying job
in Great Britain, data from the BHPS from the years 1996-2008 are used. The BHPS is a
nationally representative survey of households and individuals, which includes information
on employment (Taylor 2006). Starting in 1991, the households were re-interviewed each

year, and the panel covers 18 years, with the final wave occuring in 2008.

Because earning dynamics between men and women differ substantially (see for instance
Blackaby et al. 2005, Arulampalam et al. 2007), it is assumed that to capture the effect
of gender, it would not be sufficient to integrate a gender-related indicator variable into
the estimation (for discussion, see Machin and Puhani 2003, Cappellari and Jenkins 2008).
Therefore, the sample is split according to sex, and only the employment dynamics of men
are considered. It is also assumed that the employment schemes of self-employed or disabled
men and men attending school or who served in the army differ substantially compared to
the employment dynamics of employees and are therefore dropped from the sample. Due to
the schooling and retirement schemes, observations for individuals younger than 20 years

and older than 60 years are also dropped.

Those individuals without employment are separated into unemployed and inactive.
Applying the ILO definition, individuals are defined as unemployed when they are actively
searching for a job and are defined as inactive otherwise.E] It is unclear to what degree those
who are inactive seek to participate in the labor market and are therefore excluded from

the sample.

The goal of the study is to analyze the medium-term effect of low-paying jobs on the fu-

ture labor market outcomes of initially unemployed men. Therefore, the sample is restricted

% According to the ILO definition, the second restriction for the differentiation between being unemployed
and inactive is whether the person is ready to begin a work within the next two weeks. The BHPS does
not have any information concerning this issue; therefore, the differentiation is solely based on the searching
scheme.



Figure 1: Identification of labor market dynamics
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to = first time observed in the sample; t,, = being observed for the first time unemployed after being
employed; tye+6 = up to six years after ¢,.. The shadowed box indicates the analyzed time frame.

to the first six years after becoming unemployed for the first time. Caused by factors such as
a lack of employment experience, one can expect that the labor market outcome of someone
who had never been employed before would differ substantially compared to someone who
had been employed in the past. Therefore, the individual has to be employed in the period
before becoming unemployed for the first time (see also Figure . Moreover, individuals
who are in the sample for fewer than two consecutive waves are dropped, without allowing

for reentry into the sample. The final sample contains 210 individuals and 796 observations.

Table I: Transition into High-Paying Job

First time being high-paid?

years after becoming Total Without With
unemployed? post-secondary education
1 95 (—) 59 (—) 36 (—)
2 34 (17) 21 (12) 13 (5)
3 14 (12) 12 (11) 2 (1)
4 12 (11) 8 (7) 4 (4)
5 2 (2) - ) 2 (2)
6 1(1) 1 (1) -
> 158 (43) 101 (31) 57 (12)
Total 210 143 67
Share 75.23% (20.47%) 78.32% (21.67%) 85.07% (17.91%)

Source: BHPS waves 8-18, N = 796.
Number in parentheses refers to being low-paid in at least one period before.
1 years after becoming unemployed refers to years when the initially unemployed man obtains a high-paying job for the first

time. Note that the labor market position is observed at one time point in the respective year.

To separate between high-paying and low-paying employment, the definition used by the
OECD (1997) is applied: a job with a labor market income that exceeds at least two-thirds



of the median gross hourly wage of both sexes (including paid overtime) is defined as a
high-paid job, and otherwise as a low-paid job. The low-wage threshold is annually adjusted
according to the weighted labor market income. The low-wage threshold stood at £4.73 in
1998 and increased annually up to £7.70 in 2008.

Table [I| lists the length, measured in years, when an initially unemployed man obtains a
high-paying job for the first time. Approximately half of the initially unemployed men (95
out of 210) switched directly from unemployment to high-paid employment (first number of
column IT). This number drops for the preceding periods, e.g., 34 men were able to obtain
a high-paid job two years after entering unemployment, 14 three years after unemployment,
and so on. Altogether, three-quarters of initially unemployed men were able to become
high-paid employees within the first six years. The number inside the brackets lists the
number of men who worked in the low-wage sector before beginning high-paid employment.
Altogether, 43 out of the 210 (21%) initially unemployed men were working in the low-wage
sector before being able to obtain high-paid employment. If only those men who did not
manage to transition directly into high-paid employment in the first period are considered,
approximately 63% worked in the low-wage sector before obtaining a high-paid job. Following
the suggestions in Table[l| the low-wage sector plays a role for those men who did not obtain

high-paid employment immediately after unemployment.

Table II: Transition Matrix

High-Paid; Low-Paid; Unemployed; Total; ;

High-Paid; 4 81.88 14.06 4.06 40.20
Low-Paid;_, 30.93 62.37 6.70 24.37
Unemployed;_4 42.55 31.21 26.24 35.43
Total, 55.53 31.91 12.56 100.00

Source: BHPS waves 8-18, N = 796.

A first impression as to whether low-paying employment helps to improve occupational
advancement probability might be derived by looking at a transition matrix. The transition
matrix gives the probability of being high-paid, low-paid, or unemployed in the current
period t conditional on one of those three labor market positions in the previous period
t — 1. Table [[I} suggests that the best chance of becoming high-paid is when that person was
already highly paid in the previous year. Furthermore, the transition matrix indicates that
the chances of becoming high-paid after having been low-paid in the previous year are much

lower (31%) compared to the conditional probability of someone who was unemployed (43%).



However, it must be doubted whether safe conclusions about the effect of low wages can
be drawn when only considering the transition matrix. The implicit assumption is that the
differences in the conditional probabilities in the transition matrix are exclusively caused by
the different labor market positions and not by differences in the (un)observable characteris-
tics. However, for example, it is expected that a high educational level has a positive impact
on the probability of becoming high-paid and that men with no post-secondary education are
more often affected by low-paid jobs. However, unobservable aspects, such as an individual’s
level of motivation could also cause differences in his probability of achieving labor market
transition, e.g., someone who is highly motivated might have a better chance of climbing
up the salary ladder. Hence, the source of heterogeneity in labor market transitions among
men might be explained by differences in their observable and unobservable characteristics.
Table [[TT] lists the control variables that are assumed to have an influence on the probability

of occupational advancement.

Table III: Control variables

Variables Description

Young Dummy: 1 if observation is 30 years or younger, 0 otherwise

Old Dummy: 1 if observation is older than 54 years, 0 otherwise
Married Dummy: 1 if observation is married, 0 otherwise

Health Dummy: 1 if self reported health status is excellent or good, 0 else

Unemployment rate State-level unemployment rate; annual averages; in percent

Interaction with labor market position

Post-sec. educ. Dummy: 1 if individual has post-secondary education
(ISCED 5 or 6), 0 otherwise!
Low job status Dummy: 1 if presents’ job RGSC-value is 5 or 6, 0 otherwise?

1 ISCED: International Standard Classification of Education
2 RGSC: Registrar General’s Social Classes is 1=Professional occ., 2=Managerial & technical occ., 3=Skilled non-manual, 4=Skilled manual,
5=Partly skilled occ., 6=Unskilled occ.

In Table [[V], the distribution of the control variables according to the individual’s labor
market position is presented. It can be easily noted that the observable characteristics
differ according to labor market position. For example, approximately 20% of high-paid
individuals are 30 years old or less, and this figure is approximately twice as high for
the low-paid (38%) and still 14 percentage points higher for the unemployed (34%).
Noticeable labor market-related variations in the distribution of the control variables are

also observable for the variables referring to an individual’s marital status and state of health.



In reference to educational background, the highest share of men with post-secondary
education can be found among the high-paid (37%), followed by the unemployed (31%) and
the low-paid (24%). Indications are also found in the descriptive statistics that educational
background has an impact on the lenght of time from entering unemployment until switching
to high-paid employment. In columns IIT and IV of Table [I, the length of time until an
individual obtains a high-paid job for the first time, measured in years, is also differentiated
according to the level of education. It can be noted that approximately 40% of men with
no post-secondary education are able to switch directly from initial unemployment to high-
paid employment (59 out of 143), while this share is approximately 14 percentage points
higher for men with post-secondary education (36 out of 67). Moreover, approximately one-
third of men without a post-secondary education and who were able to obtain a high-paying
job within the six year interval previously worked in the low-wage sector (31 out of 101).
Referring to men with a post-secondary education, the share is approximately 10 percentage

points lower (12 out of 57).

Table IV: Descriptive Statistics?

Full Sample; high-paid; low-paid; unemployed,

Young 0.274 0.199 0.378 0.340
Old 0.104 0.109 0.098 0.100
Married 0.665 0.744 0.594 0.490
Health 0.687 0.708 0.665 0.650
Unemployment-rate 5.198 5.190 5.247 5.111
Post-sec. educ. 0.323 0.373 0.240 0.310
Low job status 0.257? 0.183 0.386 —

Observations 796 442 254 100

Source: BHPS waves 8-18, N = 796.
1 Share of observations in the respective group.
2 Only including high-paid employed and low-paid employed in the full sample.

Job-related differences can also be observed on the social class level: approximately
one-quarter of the low-paid workers have employment that is associated with a low social
class — but referring to high wages, only 18% have employment associated with a low social
class. Hence, to evaluate low wages and their labor market impact, it is necessary to take

the differences in the observable characteristics into account.
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3 Econometric Specification

The general assumption in this study is that one’s previous labor market position has a
genuine effect on one’s present labor market position. Furthermore, it is assumed that the
probability of remaining in a labor market position is influenced by its respective duration.
Thus, to evaluate low wages and their labor market impact, the sample is restricted to
the first six years after becoming unemployed (see also Figure . It is also assumed that
labor market transitions follow a first-order Markov process. In other words, it is assumed
that a person’s labor market position in the previous year (¢ — 1) has a genuine effect on
his current (t) labor market position. In general, when dynamic models are applied, it
must address several aspects such as unobserved heterogeneity (Heckman 1981a) and their
correlation with the initial conditions (Heckman 1981b). As Stewart and Swaffield (1999)
and Arulampalam and Stewart (2009) have noted, not addressing these aspects might cause

spurious state dependence.

Referring to the labor market process, the two binary outcome variables are defined as:

—_

if the person is employed in a high-paid job, 1)
Yie =
0 otherwise,

) 1 if the person is unemployed,
and if yip = 0,92 = (2)
0 otherwise,

where the subscripts ¢ € {1,..., N} indicate the individuals and ¢t € {tyes1,...,tr} indi-
cates the time point. Note that the time point ¢ is in the interval between one year after
being unemployed for the first time (¢,.) and up to six years later (tueis) (see Figure [1).
Furthermore, the labor market states are mutually exclusive, e.g., someone who is high-paid
(y1¢ = 1) cannot be unemployed (y2;; = 0). For the time period t > 1, the latent variables
¥ with j € {1,2} are specified by:

3
Tt = Thab1 +YiYrie—1) + M3Ysie—1) + Z Zii(t_nnljysi(tq) + o + €14, (3)
s=1
3
Joit = Thyf2 + Y21Yri—1) + V23Y3ie—1) + Z Zéi(t_l)ﬁzjysi(t—n + Qg + €24t (4)
s=1

Explanatory variables are the exogenous regressors z/,, and z%,, and the lagged dependent
variables y9;; 1 and ys3;_1, with ys;;_1 referring to being low-paid in the previous period. On

the right side of the equation system, being unemployed in ¢ — 1 is chosen as the reference

11



category. The vectors 2{;, ;) and zj;, ;) refer to those variables that are interacted with
the lagged labor market position. The time-invariant error term «;; captures individual-
specific effects such as motivation or ability, and €;;; is a time-specific idiosyncratic shock.
The assumption by now is that the random-effects error terms and the explanatory variables
are uncorrelated. However, this assumption seems unrealistic. For example, a high level of
motivation might positively influence the educational level. To relax this assumption, the
approach of Mundlak (1978) and Chamberlain (1984) is applied by including the time-means

of the explanatory variables:

Q= Ty01 + K, (5)

Qo; = lei52+ﬁ2i- (6)

Furthermore, the labor market position in the initial period might not be randomly dis-
tributed due to a correlation between the time-invariant error term and the initial condi-
tions. To address the “initial conditions problem”, we follow the suggestion of Wooldridge
(2005) by conditioning the estimation on the labor market in the initial period t, with being

unemployed in ¢, as a reference category:

3
Uit = Ty + Y1Ynice—1) + V13Yzi—1) + Z Zii(t_l)msysi(t—l) )
s=1

+m11Y1i0 + T13Ysio + Ty;01 + K + €vir,
3
Yoit = 13/2¢t52 + Yo1Yri(t—1) + V23Y3i(t—1) T Z Zéi(tfl)n%’ysi(t—l) (8)
s=1

—
+T21Y1i0 + T23Ysio + To;02 + Koi + €241

The observed binary outcome variable is defined as:

3
viie = (@101 + yyrig—1) + YsYsie—1) + Z Zii(tfl)nlsysi(t—l)

s=1 (9)
+7T11Y1i0 + T13Y3i0 + T/ufsl + Ky + €1t > 0),
3
and if yi; = 0, Y25 = 1(517/2“52 + Yo1¥Yri(t—1) + V23Y3it—-1) + Z Zéi(t_l)n%ysi(tfl) (10)
s=1

+721Y150 + T23Y3i0 + flgifsz + Ko; + €21 > 0).

For idiosyncratic shock, the normalization €j; ~ N(0,1) is chosen and for random effects

Kji ~ N(O,Jij) is chosen. The composite error term is v, = Kj; + €jitE|; and due to the

6Note that because the idiosyncratic shock is standard normal distributed and the time-invariant error
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time-invariant error term correlated over time, assuming an equi-correlation structure:

o2 it t # s,
corr(Vji, Vjis) = g (11)
Jij +1 ift=s,

and t,s € {tyet1,...,tr}. Furthermore, it is assumed that the composite error terms vy;

and vy are correlated in the following way:

COTT(Vut, V2is> = PrOkyO0ky (12)

and t,s € {tuyer1,--- >tT}[| Note that equation @ can be estimated on its own (e.g. by
applying a standard random effects probit model) if 713 = 0; hence, the probability of
becoming high-paid is independent of being low-paid or unemployed in the previous period,
and both random effects are uncorrelated (p, = 0). However, if being low paid in ¢ — 1 has
a significant impact (713 # 0), then equation (9) can still be estimated on its own when the

random effects o,, and o, are uncorrelated, such as when p, = 0 (Stewart 2007).

To estimate equations @ and , the standard approach is to apply a bivariate
random effects probit model.ﬁ The main feature of this approach is that the individual
likelihood for each time point is successively estimated and multiplied over the observed
time-sequence, and finally, the logarithm of the product is summed over all individuals.ﬂ
In an extension to this approach, a correlated simulated multivariate random -effects
(CSM RE) probit model is applied in this study. In the multivariate model, the complete

variance-covariance matrix €2; is estimated at once and not stepwise, as in the other approach.

The dependency between the different time points and labor market positions is caused
by the correlation of random effects. Note that 1., is only considered when y,;; = 0; hence,
there exist various variance-covariance matrices with different sizes. The main challenge of
this estimation technique is the identification of the order ¥ of the cumulative multivariate

normal distribution function ®g. The size of the variance-covariance matrix and with it the

term is normal distributed, the normalization of the composite error term is vj;; # 1. Hence, the estimated

1/2
coeflicients must be adjusted by multiplying them by (afj“ / (afm + agﬂ)) / (Arulampalam 1990).

It is assumed that the idiosyncratic shocks are uncorrelated, hence p. = 0. The results obtained by
Knabe and Plum (2013) report a highly insignificant correlation parameter for the idiosyncratic shocks, and
therefore, it is assumed that not controlling for this aspect only has negligible effects.

8For the application of this method, see inter alia Alessie et al. (2004), Stewart (2007), Miranda (2011)
and Knabe and Plum (2013).

9Uhlendorff (2006) estimates dynamic multinomial logit panel data models with random effects, but the
estimation strategy is the same.
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order ¥ depends on the number of observed time periods T € {2,...,6} and the number of
high-paid periods ty, € {0,...,6} with t,, < T

T
t=1

Hence, ¥ € {2,...,12}, with ¥ = 2 referring to a person with 7'= 2 and who always been
high-paid in the observed time interval and W = 12 referring to a person with 7" = 6 and who
has never been high-paid in the six years after first becoming unemployed. The likelihood

contribution of each individual is{l

Py = (k1i2$,1i251> cee kliTxlliTﬁla (1 - yli2)k2i2x/2i2527 ceey (1 - yliT)kziTﬂflziT[gQ;
/ﬁnkquz,h ceey kli(T—2)k1i(T—1)QT,Tfla (1 - y1i2)k1i2k2i2QT+1,27 ceey (14>
(1 - yli(T—l))kliQkZiQQT,\Ily (1 - y1i2>k2z‘2k2@'3QT+1,T+17 ceey

(1 = yrier—1)) kaicu—1)k2iw—1)Qu—1,9).
®y is the cumulative multivariate normal distribution function of order ¥, and 2 is the

variance-covariance matrix. €, , refers to row p and column ¢ of the variance-covariance

matrix 2. In general the variance-covariance matrix €2 of size ¥ x ¥ is defined as:

V1i2, V1i2
V1i2, V1iT V1iT, V1iT
Qg — ’ ’ (15)
wxw (I —yr2)viiz, v2iz --. (I —yr2)viee, vaer (1 — y1i2)vaiz, v2io
(I —yur)viz,vair - (L —yur)viir,vaer (1 —y1i2)vese, voir ... (1 — yuir)voiT, vaiT

Note that the lines and rows of the variance-covariance matrix that referr to ys;; are dropped

when the person is high-paid in the respective time point; hence, 1 — y1;; = 0. The model

1

5 covariance parameters. There are W

has W levels of explanatory variables and U (¥ — 1)

sign variables kj;;, where:

1 lf Y1it = ]-7
ke = (16)
—1 else.
and lf Y1it = 0, k?it = Yait (17)
—1 else.

10To simplify the notation, the lagged dependent variables, the variables that interact with the lagged
dependent variables, the labor market position in the initial period and the time means of the explanatory

variables are incorporated into 7.
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The log likelihood to be maximized is the sum of the individual log likelihood contributions:

N
InL = In®y(p; ), (18)

i=1
where v = (kliQxlliQ/Bl; Ce (1 — yliT)inTxlgiTﬁ2> and Q =
(k1i2k1i392,1, (1= yli(T,l))kzi(\p,l)kzi(@,l)ﬂq,_l,@ refers to the variance-covariance

matrix. To derive the likelihood, multivariate normal probability functions of order ¥ are
required. Because multivariate normal probability functions of orders higher than two are
difficult to specify, these are determined by simulation and by following the suggestions
of Train (2003), Cappellari and Jenkins (2006) and Plum (2014)[F] The total number of
generated Halton draws is R, and with each draw r € {1,..., R}, multivariate normal
probabilities are simulated and the average of these simulations is derived. Hence, the

logarithm of the simulated likelihood is:

1 R N
InSL = = 3 In®ly (u; ). (19)

r=11i=1
One advantage of applying a simulated correlated multivariate random effects probit is the
high accuracy that is achieved when using a small number of Halton draws (Plum 2014).

For the simulation, 50 Halton draws are used.

4 Results

The aim of this study is to examine the medium-term labor market impact of low wages.
In the econometric specification, correlated random effects were included to capture the
effect of unobserved heterogeneity (Heckman 1981a). For this estimation, a CSM RE probit
model with 50 Halton draws is applied.

Referring to the unobserved heterogeneity, in the studies by Stewart and Swaffield
(1999), Stewart (2007) and Clark and Kanellopoulos (2013), the estimations are based
on the strong assumption of independent random effects errors.E To evaluate the ef-

fect of the independence assumption, the estimations were re-run based on a standard

HNote that the simulation technique is also applied in the standard approach, but in this case, it is
applied to specify the variance of the random effects error term.

12 Although in the study by Stewart (2007), the estimation technique of the bivariate random effects
probit model that takes correlated random effects into account is described, the estimation results are not
presented.
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random effects probit model[P] In Table [V] the coefficients and standard errors with
reference to the labor market position in the previous period of the standard random
effects probit model (columns II and III) and of the CSM RE probit model (column
IV and V) are presented. The coefficients displayed in bold are significant at least at
the 10% level. Labor market-related interaction dummies are included to differentiate
between the impacts of job-related (social class of the job) and individual (educational
background) characteristics on the labor market position. The upper part of the table
presents the coefficients, resp. the standard errors, referring to the probability of obtaining
a high-paying job. In the lower part of the table, the coefficients and standard errors refer to

the probability of becoming unemployed conditional on not currently having a high-paid job.

When comparing the RE probit model and the CSM RE probit model, it can be observed
that the variances of both random effects parameters are a bit greater in the second model,
although only in the CSM RE probit model are both parameters significantly different
from zero at the 10% level. Furthermore, it can be observed that in the CSM RE probit
model, both variances are positively correlated (p, = 0.749), and the correlation parameter
is significantly different from zero at the 1% level. A positive correlation indicates that
those individuals who are more likely to become high-paid are also more likely to become
unemployed instead of low-paid employed. Referring to the initial conditions problem, in
both models, only the coefficient of high-paying employment in the initial period ¢y has a
significant positive impact on the probability of remaining high-paid employedE Moreover,
it must be noted that the log likelihood in the CSM RE probit model (—576.451) is slightly
higher compared to the log likelihood of the RE probit model (—579.850).

Referring to the probability of finding a high-paying job (upper part of Table |V)),
both models indicate that having been high-paid in the previous period has a strong and
significant impact compared to being unemployed (reference category). If the high-paid
employee in t —1 has also attained a post-secondary education, the probability is significantly

improved compared to a high-paid worker without a post-secondary education. However, a

3Note that in the RE probit model, due to the uncorrelated random effects, two estimations are run:
the first estimation estimates the dependent variable y1;:, and the second estimation estimates yo;; when
y1it = 0.

4The RE probit model strongly rejects the F-test that both coefficients that refer to the labor market
position in the initial period of the upper part of Table [V| have no significant effect together (x?(2) =
27.45, p—value < 0.01). However, the hypothesis is not rejected for the coefficients of the lower part of
Table [V| (x?(2) = 0.67, p—value = 0.7156). The CSM RE probit model strongly rejects the F-test that all
four coefficients referring to the initial conditions problem have no significant impact (y2(4) = 29.23, p—value
< 0.01.)
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high-paying job with a low social class lowers the probability of obtaining a high-paying job

in the subsequent period, though insignificant at the 10 percent level in both models.

The most prominent difference between both models in the upper part of Table [V]can be
observed when comparing the coefficients that refer to the impact of low-paid employment
in the previous period on the probability of obtaining a high-paying job in the subsequent
period. Though being low-paid in the previous period has a positive effect on the probability
of climbing the salary ladder compared to being unemployed in ¢t — 1, this effect is only
significant in the CSM RE model. Furthermore, being low-paid and having a post-secondary
education slightly increase the probability of obtaining a high-paying job in both models,
though not significant in both estimations. Referring to the impact of a low-paid, low social

class job, both models derive a positive but insignificant impact.
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Table V: Regression results

RE Probit CSM RE Probit
coeff.  std. err. coeff. std. err.
dependent variable: employed in a high-paying job in t
high wage; ; 0.859 0.201 0.930 0.203

xpost-sec. educ.,_; 0.469 0.251 0.471 0.254
xlow job status, ;  -0.237 0.250 -0.224 0.252
low wage; 0.252 0.211 0.471 0.231
xpost-sec. educ.,_;  0.039 0.298 0.104 0.303
xlow job status;_;  -0.198 0.248 -0.174 0.248

unemployed;_ reference category
xpost-sec. educ.,_; 0.491 0.224 0.482 0.229
high wage, 0.912 0.269 0.973 0.278
low wagey, -0.115  0.266  -0.110  0.276
dependent variable: unemployed in t, conditioned on not

being high-paid employed in t

high wage; -0.965 0422 -1.278 0.434
x post-sec. educ.;_;  0.820 0.600 1.081 0.598
xlow job status;_;  -0.326 0.622 -0.384 0.608

low wage; -0.704 0.367 -0.728 0.348
xpost-sec. educ.,_; -0.236 0.543 -0.115 0.527
xlow job status;_;  -0.325 0.445 -0.430 0.433

unemployed; reference category
xpost-sec. educ.,_;  0.061 0.367 0.117 0.358
high wage,, -0.193 0.390 0.193 0.417
low wagey, -0.319 0.395  -0.270  0.389
or 0.466 0.206 0.546 0.218
oz, 0.943 0.647 0.967 0.582
Pr — — 0.749 0.253
log likelihood -579.850 -576.451
observations 796 796

Source: BHPS waves 8-18, own calculations. Coefficients displayed in bold are significant at least
at the 10% level. Estimations include additional covariates as enlisted in Table and year
dummies.
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Table VI: Goodness-of-fit statistics

RE Probit CSM RE Probit

REen-Akiva and Lerman 0.5278 0.5201
Share of correct predictions 0.6470 0.6407
Akaike information criterion (AIC)! 1283.700 1278.903
Bayesian information criterion (BIC)!  1596.646 1573.718
observations 796 796

Source: BHPS waves 8-18, own calculations.

1 A lower value indicates a better model fit.

To compare both models, four goodness-of-fit statistics are calculated. The first two
statistics, R3., Akiva and Lerman a0d the share of correct predictions, are based on predicted
probabilities, whereas the last two, Akaike and Bayesian information criteria, are based on
the likelihood function. The first statistic is normally adopted for binary choice models and

adjusted in the following way:

N tr
R]23en—Akiva and Lerman — (NT)_l Z Z ylit@lit + (1 - ylit)yQit(l - q)lit)q)%t (20)
1 t=tue+1

+(1 - ylit)(l - y?it)<1 - &)lit)(l - (i)Zit)

with

3

Pjp = @ { (x;'itﬂj + Vj1Yrie—1) + Vj3Ysie—1) + Z Zii(t,l)ﬁlsysi(t_n
s=1

1/2
+7j1Y1i0 + Tj3Y3i0 + 5.7 ) <1> }
j1Y1i 73Y3i 3% i =2
1+a7,

and j € {1,2}. As depicted in Table , the goodness-of-fit statistics propose different
conclusions. Referring to the first two statistics, the standard RE probit model a slightly
better B3, Ativa and Lerman-value derives compared to the CSM RE probit model and a little
higher share of correct predictions, though in both cases, the difference is hardly detectable.
Referring to the last two goodness-of-fit statistics, both information criteria indicate a much
better model fit for the CSM RE probit model.

4.1 Average partial effects

To derive the effect of an individual’s previous labor market position on his occupational

advancement probabilities, the average partial effect of high-paid and low-paid employment
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compared to the reference category of unemployment are calculated[™] To capture the effect
of different levels of education on labor market transitions, the sample is split according to
the degree of education. Furthermore, the average partial effect is differentiated according to
the social class of the job. To identify the impact of the independent correlation assumption,
the average partial effects are calculated on the basis of the estimation results of the RE
probit model and of the CSM RE probit model. The derived average partial effects can be
found on the left side in Table for men without a post-secondary education (columns II
to IV) and on the right side for men with post-secondary education (columns V to VIII).
The upper part of Table [VII presents the average partial effect of high-paid, resp. low-paid,
employment in ¢ — 1 on the probability of obtaining a high-paid job in ¢ compared to being
unemployed in the previous period. The middle (lower) part of Table refers to the

average partial effects of becoming low-paid (unemployed).

Referring to men without post-secondary education, it can be noted that being high-paid
in the previous period strongly increases the probability of remaining high-paid compared
to being unemployed. Furthermore, in both models, the calculated average partial effects
are at a comparable size: in the CSM RE probit model (RE probit model), switching
in the previous period from being unemployed to having a high-paying job increases the
probability of remaining high-paid employed by approximately 26 (25) percentage points.
Although to a smaller extent, the same can be found when an individual is employed
in a high-paid job that is associated with a low social class instead of unemployed (19
percentage points in the RE probit model, resp. 20 percentage points in the CSM RE probit
model). Differences between both models are prominent when comparing the average partial
effects of low wages: the RE probit model indicates that instead of remaining unemployed,
picking up low-paid employment increases the probability of obtaining a high-paying job
in the subsequent period by approximately 7.5 percentage points; in addition, this effect is
insignificant. When a low-paid job is associated with a low social class, the average partial
effect decreases by two percentage points. In contrast, the CSM RE probit model indicates
a much stronger effect on the mean of low-paid employment (13.5 percentage points), which
is also significant at the 5% level. In the case of a low-paid job that is associated with a
low social class, the partial effect is five times higher in the mean (eight percentage points),

though still not significantly different from zero at the 10% level.

When considering the effect of low wages on the probability of remaining low-paid,

15The calculation of the average partial effect can be found in the Appendix.
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it can be noted that indications for low-pay persistencd®| can only be found in the RE
probit model: a low-paid job with a low social class significantly increases the probability
of remaining low-paid when not taking correlated random effects into account. Though
just on a slightly lower level (RE probit model: 12 percentage points, CSM RE probit
model: 11 percentage points), this effect turns highly insignificant in the mean in the second
model. Finally, the lower part of Table indicates that, compared to someone who has
been unemployed, entering the workforce in a low-wage sector reduces the probability of
becoming unemployed: independent of the social class of the job, in the CSM RE probit
model, this effect is significantly different from zero. When applying a RE probit model, the

derived average partial effects are on a lower level but also significantly different from zero.

Referring to men with post-secondary education, in the case of low-paid employment, the
derived average partial effects also differ substantially between the two models. For example,
in the RE probit model, the chance of becoming high-paid is reduced by a low-paying low
social class job in the mean by 12 percentage points, though not significantly different from
zero. In the case of the CSM RE probit, this risk is reduced by two percentage points, and
the average partial effect is still insignificantly different from zero. Furthermore, low-pay
persistence is only detected when not allowing for correlated random effects. The RE probit
model indicates that the risk of remaining low-paid after picking up a low-paying job is
significantly increased (14 percentage points). In the CSM RE probit model, the average
partial effect is on a lower level (nine percent points) and not significant in the mean. A
comparable reduction can be found when the low-paid job is associated with a low social
class (from 22 percentage points in the RE probit model to 17 percentage points in the
CSM RE probit model), also including a change in the significance.

The main findings of Table are:

a) In spite of the individual’s educational background and the social class of the job,
someone who was working in a high-paid job in the previous period substantially
increases the probability of remaining high-paid in the subsequent period compared to
someone who is unemployed. Furthermore, the risk of falling back into unemployment

is greatly reduced.

b) Men without post-secondary education can substantially benefit from low wages: com-

16Tn this study, low-pay persistence is defined as a significantly higher probability of staying low-paid
when being low-paid compared to becoming low-paid when being unemployed. In contrast to this, Clark
and Kanellopoulos (2013) define low-pay persistence as the significantly increased probability of staying
low-paid when working in the low-wage sector compared to not being low-paid.
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pared to unemployment, the probability of obtaining a high-paying job is significantly
increased and the risk of future unemployment significantly reduced by having a low-
paid job. When the low-paid job is associated with a low social class, the worker can
still benefit from a strongly reduced risk of becoming unemployed, though at the ex-
pense of an increased probability of remaining low paid and a lower chance of becoming
high-paid.

¢) Men with post-secondary education can benefit much less from low wages as the em-
ployment prospects are only slightly increased, but the risk of future unemployment
is also reduced, though both effects are not significantly different from zero. When a
person’s job is also associated with a low social class, his employment prospects deterio-
rate: the probability of obtaining a high-paying job is reduced by picking up a low-paid
job and the probability of remaining in the low-wage sector increases. However, it must
be taken into account that most of the average partial effects are insignificant, which
goes along with the findings of Knabe and Plum (2013).

d) Indications for a significant low-pay persistence can be detected when not allowing for
correlated random effects. All effects become insignificant when applying a CSM RE
probit model.

4.2 Total Sample

To estimate the effect of low wages on the employment prospects of initially unemployed
men, the sample was restricted to the first six years of those men after they became
unemployed. The differences between the estimated results of the reduced sample compared
to the total sample were examined. The total sample contains the first six years of each
observation, resulting in 20 754 observations. The estimation results of the CSM RE probit
model can be found in columns IT and IIT of Table [A Tl

A noticeable difference can be found between the estimation results of the reduced
sample and the total sample with respect to the correlation coefficient between the two
random effects parameters p,, which is on a substantially lower level and switches its sign
(from p, = 0.749 to p, = —0.204) but is still significantly different from zero at the 10%
level. One explanation for the switch in the sign can be found in the sample preparation: the
total sample also consists of individuals who work in the low-wage sector for a longer time
period by choice and transition between a low-paid and a high-paid job. Contrary to this,

the reduced sample consists of individuals who pick up low-paid employment to exit from
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unemployment. Referring to the average partial effects (see Table , it must be noted
that for low-paid men without a post-secondary education, the increased probability of
obtaining a high-paying job compared to someone who was unemployed is on a comparable
level to that of the reduced sample (reduced sample: 0.135, total sample: 0.111) when a
low-paying job is associated with a high social status. However, when a job is associated
with a low social status, the average partial effect is much lower when the estimation is
based on the total sample (reduced sample: 0.084, total sample: 0.028).E] This finding is
in support of the hypothesis that a certain share of workers is employed by choice in the

low-wage sector, which is expressed in a lower upward mobility into high-paid employment.

Another difference can be found with respect to the probability of becoming unemployed:
the unemployment risk is lowered by eight (seven) percentage points when instead of being
unemployed, an individuals works in the low-wage sector in a job that is associated with a
high (low) social status. In the reduced sample, the average partial effects are much greater,
with 16 (19) percentage points. It must be noted that the reduced sample only consists of
workers who were initially unemployed. Therefore, picking up employment (high-paid or
low-paid) has a strong impact on the probability of remaining employed. Furthermore, it
must be noted that the total sample also contains individuals who were unemployed for a
longer time period without an intervening employment spell in the meanwhile. In sum, the
effects of a low-wage job on a person’s employment prospects are also detected when applying

the total sample, though indications are found that the effects might be underestimated.

4.3 Transition probability

The OECD convention is applied to derive a relative threshold for differentiating
between high-paid and low-paid employee. This threshold is calculated on the basis of
the gross hourly wage distribution of the employed, including men and women. Some
men receive a gross hourly wage that is slightly above or below the low-wage threshold.
A small change in their salary or in working hours could lead to a change in their labor
market position even though their gross hourly wage stays nearly unaffected. When a large
percentage of men change their labor market position while employed, an overestimation of
the transition probability between the two employment positions could result. In Figure 2]
the relative wage change in absolute value for men who change their employment status
(from high-paid;_; to low-paid; and vice versa) is depicted. As shown, the majority of those

employed experience a substantial wage change in absolute terms of more than 10% (above

"However, in both cases, it is not significantly different from zero in the mean.
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the vertical dashed line) when moving from one employment position to the other. In a
robustness check, those workers who changed their labor market position and experienced a
change of their wage of 10% (in absolute terms) or less are dropped. Altogether, the sample

is reduced by 102 observations and therefore contains 694 observations.

Figure 2: Distribution of the relative wage change
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The estimation results of the CSM RE probit model can be found in columns III and
IV of Table [A.]]l In the case of the random effects parameters, it can be observed that the
size of their variances and their correlation are comparable for both the initial sample and
the reduced sample. Referring to the labor market impact of low wages, the coefficient
of the variable of being low-paid in the previous period is slightly lower and the standard
error is slightly greater in the robustness estimation compared to the initial estimation.

This results in the coefficient no longer being significantly different from zero at the 10% level.

Moreover, the average partial effects are derived (see Table . Although the average
partial effect of low-paid employment is nearly unchanged for men without a post-secondary
education who were working in a job with a high social status, it is now no longer significant
at the 10% level. When the low-paying job is associated with a low social status, the average
partial effect almost doubles but remains insignificant. Referring to the risk of becoming
unemployed, the results indicate that independent of the social status of the job, the risk

of becoming unemployed is strongly reduced when instead of staying unemployed, a low-
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paid job is found. To sum up the findings, when controlling for the influence of men who
experience a transition in their employment status caused by a negligible change in their

hourly wage, the degree of the average partial effects is only slightly affected.

4.4 Gender specific threshold

The threshold to distinguish between high-paid and low-paid employment is derived
from the sample, containing all employees within a certain age frame and of both sexes.
However, it has to be taken into account that women are paid 20% less than men in
Great Britain (see inter alia Swaffield 2000, Chevalier 2007). In the second robustness
estimation, the threshold is derived solely from males employed within the same age
frame. It is expected that an increase in the threshold has a negative impact on the
transition probability because the required change in the gross hourly wage to switch
from low-paid to high-paid employment is much higher. Compared to the old threshold,
the new threshold increases by between £0.32 (1998) and £0.80 (2008). The estimation
results of the CSM RE probit model can be found in columns VI and VII of Table [A.]]
Referring to the probability of obtaining a high-paying job, two severe differences can be
observed. Being high-paid in the previous period and working in a job with a low social
class has a significantly reduced effect. Furthermore, having worked in the low-wage sector

has a positive but highly insignificant effect on the probability of obtaining a high-paying job.

The average partial effects are depicted in Table [A.TIl Referring to men without post-
secondary education, substantial changes can be detected: at the expense of a lower proba-
bility of obtaining a high-paying job the risk of remaining in a low-paid position is increased;
for someone who is working in the low-wage sector, the average partial effect decreases from
13.5 to five percentage points in the mean, and this effect is no longer different from zero.
In the meantime, the probability of remaining in a low-paid position rises but is still not
significantly different from zero. Although there is a shift in the average partial effect from
the probability of obtaining a high-paying job towards an increased probability of remaining
in a low-paid position, the risk of future unemployment is nearly unaffected and remains

significantly different from zero.

5 Conclusion

The main objective of this study is to analyze whether low wages could work as an

instrument to improve the labor market prospects of the unemployed in Great Britain. Only
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a subsample containing men that dropped from employment into unemployment is used to
examine the labor market prospects of unemployed workers. Following Knabe and Plum
(2013), it is assumed that the effect of low-paid employment on future labor market outcomes
is heterogeneous and therefore, the employment effect of low wages is differentiated according
to job-related (the social class of the job) and individual-related (attaining post-secondary
education) characteristics. Because the medium-term effect of low wages is the variable of
interest, the sample is restricted to the first six years after a worker became unemployed.
For the analysis, BHPS panel data for the years 1996-2008 are used. In extension to
the existing literature, an alternative econometric approach was presented that explicitly
allows for correlated random effects between the three labor market states (being high-paid
employed, low-paid employed, and unemployed). To derive the effect of the correlated

random parameters, a simulation based on quasi-random numbers (Halton draws) is applied.

The results indicate that for men without a post-secondary education, low wages
significantly increase the probability of switching to a high-paid job compared to remaining
unemployed if the job is associated with a high social status. Furthermore, the risk of
falling into future unemployment is noticeably reduced. The probability of transition into a
high-paying job is clearly reduced when the job is associated with a low social class, but the
risk of future unemployment is still strongly reduced. Men with post-secondary education
profit less from low-paying jobs, though the risk of future unemployment is still reduced

(but not on a significant level).

To analyze the robustness of these results, several further estimations were run. One
finding is that in all estimations, the risk of future unemployment is considerably lowered
when a low-paying job is picked. However, on the other hand, there are indications that the
probability of climbing up the salary ladder is influenced by the definition of the low-wage
threshold: wage mobility seems to be lower for lower wages, indicating an increased risk of
remaining in a low-paid position when the threshold is lifted. To sum up the findings: for
men without a post-secondary education, low wages can be considered helpful in reducing
the risk of future unemployment. Furthermore, the results give support to the conclusion
of Knabe and Plum (2013) that low-paid jobs can act as a “springboard” to better-paid
employment, especially for men with a lower educational background and when the job is
associated with a high social status. The findings contradict those of Stewart (2007), who
concluded that there is no difference between low-wage employment and unemployment at
t — 1 in terms of the risk of becoming unemployed, and instead indicate that low wages offer

an instrument against future unemployment. Evidence of a significant low-pay persistence
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is only detected when not allowing for correlated random effects.

References

Acemoglu, D.: 2001, Good jobs versus bad jobs, Journal of Labor Economics 19, 1-21.

Alessie, R., Hochguertel, S. and van Soest A., A.: 2004, Ownership of stocks and mutual
funds: A panel data analysis, Review of Economics and Statistics. 86, 783-796.

Arulampalam, W.: 1990, A note on estimated coefficients in random effects probit models,
Ozford Bulletin of Economics and Statistics 76, 598-606.

Arulampalam, W., Booth, A. and Bryan, M.: 2007, Is there a glass ceiling over europe?
exploring the gender pay gap across the wage distribution, Industrial and Labor Relations
Review 60, 163-186.

Arulampalam, W. and Stewart, M.: 2009, Simplified implementation of the heckman es-
timator of the dynamic probit model and a comparison with alternative estimators, Ozford
Bulletin of Economics and Statistics 71, 659-681.

Blackaby, D., Booth, A. and Frank, J.: 2005, Outside offers and the gender pay gap:
Empirical evidence from the uk academic labour market, The Economic Journal 115, F81—
F107.

Cappellari, L. and Jenkins, S.: 2006, Calculation of multivariate normal probabilities by
simulation, with applications to maximum simulated likelihood estimation, Stata Journal

6, 156-189.

Cappellari, L. and Jenkins, S.: 2008, Estimating low pay transition probabilities accounting
for endogenous selection mechanisms, Journal of the Royal Statistical Society: Series C
(Applied Statistics) 57, 165-186.

Card, D., Kluve, J. and Weber, A.: 2010, Active labour market policy evaluations: A
meta-analysis, The Economic Journal 120, F452-F477.

Chamberlain, G.: 1984, Panel data, in Z. Griliches and M. Intrilligator (eds), Handbook of

Econometrics, North-Holland, Amsterdam.

Chevalier, A.: 2007, Education, occupation and career expectations: Determinants of the

gender pay gap for uk graduates, Ozxford Bulletin of Economics and Statistics 69, 819-842.

28



Clark, K. and Kanellopoulos, N.: 2013, Low pay persistence in europe, Labour Economics
23, 122-134.

European Commission: 2003, Joint Report on Social Inclusion, European Commission,

Luxembourg.

Heckman, J.: 1981a, Heterogeneity and state dependence, in S. Rosen (ed.), Studies in
Labor Markets, University of Chicago Press (for NBER), Chicago.

Heckman, J.: 1981b, The incidental parameters problem and the problem of initial con-
ditions in estimating a discrete time - discrete data stochastic process, in C. Manski and
D. McFadden (eds), Structural Analysis of Discrete Data with Econometric Applications,
MIT Press, Cambridge.

Kluve, J.: 2010, The effectiveness of european active labor market programs, Labour Eco-
nomics 17, 904 — 918.

Knabe, A. and Plum, A.: 2013, Low-wage jobs — springboard to high-paid ones?, Labour:
Review of Labour Economics and Industrial Relations. 27, 310-330.

Kroft, K., Lange, F. and Notowidigdo, M.: 2013, Duration dependence and labor mar-
ket conditions: Evidence from a field experiment, The Quarterly Journal of FEconomics
128, 1123-1167.

Layard, R., Nickell, S. and Jackman, R.: 1991, Unemployment: Macroeconomic Perfor-
mance and the Labour Market, Oxford University Press, Oxford.

Machin, S. and Puhani, P.: 2003, Subject of degree and the gender wage differential:

evidence from the uk and germany, Fconomics Letters 79, 393-400.

Miranda, A.: 2011, Chapter 8 migrant networks, migrant selection, and high school grad-
uation in méxico, in S. Polachek and K. Tatsiramos (eds), Research in Labor Economics

(Research in Labor Economics, Volume 33), Emerald Group Publishing Limited.

Mosthaf, A.: 2014, Do scarring effects of low-wage employment and non-employment differ
between levels of qualification?, Scottish Journal of Political Economy 61(2), 154-177.

Mundlak, Y.: 1978, On the pooling of time series and cross section data, Fconometrica
6, 69-85.

OECD: 1997, OECD Employment Outlook 1997 - Low-wage jobs: stepping stones to a better
future or traps?, OECD Publishing.

29



OECD: 2012, OECD Employment Outlook 2012, OECD Publishing.

Plum, A.: 2014, Simulated multivariate random effects probit models for unbalanced panels,

Accepted for publication in the Stata Journal .

Stewart, M.: 2007, The interrelated dynamics of unemployment and low-wage employment,
Journal of Applied Econometrics 22, 511-531.

Stewart, M. and Swaffield, J.: 1999, Low pay dynamics and transition probabilities, FEco-
nomica 66, 23-42.

Swalffield, J.: 2000, Gender motivation, experience and wages, Dp no. 417, Centre for

Economic Performance, London School of Economics.

Taylor, M.: 2006, Introduction, technical report and appendices, in M. Taylor (ed.), British
Household Panel Survey User Manual, Vol. A, Institute for Social and Economic Research,
Colchester.

Tergeist, P. and Grubb, D.: 2006, Activation strategies and the performance of employment
services in germany, the netherlands and the united kingdom, Oecd social, employment and

migration working papers, OECD.

Train, K.: 2003, Discrete Choice Models with Simulation, Cambridge University Press,
Cambridge.

Uhlendorff, A.: 2006, From no pay to low pay and back again? a multi-state model of low
pay dynamics, Iza discussion papers, Institute for the Study of Labor (IZA).

Wooldridge, J.: 2005, Simple solutions to the initial conditions problem in dynamic, non-

linear panel data models with unobserved heterogeneity, Journal of Applied Econometrics
20, 39-54.

30



A Appendix

The estimated average partial effects ape of a high-paying job and of a low-paying job
in relation to being unemployed to become high paid employed (apey,,), low paid employed

(apey,), resp. unemployed (ape,,) are derived in the following manner:ﬁ

apé,, = N~ iv: {@ ((51 + 1pos + 51i(t—1)771pos)f1) - ((51 + 511‘(1:—1)7712)62)} (AI)

i=1

N
a/pﬁelp = N1 Z[Cb(_(gl + Yipos + 51i(t—1)771pos)€1)(_(52 + Y2pos + ZQi(tfl)ﬁQPOS)éz_ (A.II)
=1 .

(I)<_(él + 51i(t—1)7712)f2)q)(—(é2 + Zoi(t—1)122)S2)]

N
(jp\eue = N1 Z[‘P(_<€1 + '/771pos + 21i(t—1)ﬁ1pos)fl)((€2 + '?21003 + 221'('5—1)7721’05)62)_ (A IH)
i=1 .

(I)(—(él + 511'(75—1)7712)62)@((52 + Zoit—1)T22)S2)]

~ ~ _~ 1/2
with fj = fgﬁj + Eji5j + ﬁjlyjio + 7?]‘3yji07 fj = <1+%7\2> and pos € {1, 3}
~j

8Note that the explanatory variables are evaluated at the sample mean. Interaction effects are subsumed

in ;.
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Table A.I: Regression results

Robustness I' Robustness II? Robustness 1113

coeff. std. err. coeff. std. err. coeff. std. err.

dependent variable: employed in a high-paying job in t

high wage; 1 1.064 0.104 1.062 0.218 1.120 0.218
xpost-sec. educ.,_; 0.618 0.304 0.718 0.303 0.587 0.283
xlow job status;_;  -0.411 0.052 -0.091 0.311 -0.525 0.278

low wage;_1 0.434 0.105 0.435 0.275 0.166 0.239
xpost-sec. educ.;_;  0.458 0.080 -0.027 0.374 0.190 0.302
xlow job status;_;  -0.330 0.060 0.050 0.299 -0.113 0.246

unemployed;_1 reference category

xpost-sec. educ,_1; 0.730 0.145 0.636 0.249 0.578 0.232
high wage,, 0.954 0.311 0.997 0.318 1.034 0.296
low wage, 0.249 0.089 -0.300 0.314 -0.029 0.282
dependent variable: unemployed in t, conditioned on not

being employed in a high-paying job t

high wage;_1 -0.567 0.162 -1.075 0.451 -0.834 0.421
xpost-sec. educ.,_1; 1.482 0.690 1.175 0.587 1.242 0.606
xlow job status;_;  -0.338 0.145 -0.189 0.683 -0.812 0.607

low wage;_1 -1.092 0.161 -0.588 0.434 -0.858 0.312
xpost-sec. educ.,_1; -0.220 0.184 -0.104 0.551 -0.257 0.458
xlow job status;_; 0.087 0.126 -0.434 0.454 -0.190 0.367

unemployed;_1 reference category

xpost-sec. educ.,_1 -0.247 0.203 0.176 0.379 0.142 0.312
high wage,, -1.106 0.212 0.231 0.449 -0.029 0.353
low wages, -1.434 0.205 -0.356 0.423 -0.275 0.328
azl 0.700 0.066 0.568 0.265 0.537 0.253
022 0.886 0.226 0.906 0.616 0.522 0.385
Pr -0.204 0.120 0.790 0.271 0.301 0.383
log likelihood -7604.715 -476.811 -566.239
observations 20754 694 796

Source: BHPS waves 8-18, own calculations. Coefficients displayed in bold are significant at least at the 10% level.
Estimations include additional covariates as enlisted in Tablemand year dummies.

Estimation based on a CSM RE probit model.

Regression I contains the fist six years of each observation in the total sample. Number of applied Halton draws is
20.

In Regression II those men are dropped that have changed their employment position (low-paid or high-paid) and

= =

experienced an absolute relative change in their gross hourly wages of < [10%].

In Regression III a gender specific low-wage threshold is applied.

32



‘|%0T1| > jo seSem Apanoy ssoif 1oy} ur oSueyd SAIJR[OI 9n[osqe ur paousrredxs pue (pred-ySiy 1o pred-mor) uoryrsod juewordwe 1oy} peSueyo aaey jeyl paddoip oie wswr 9soyj [] UOISSIISY U
0z St smeap uojrey porjdde jo requny -ojduwres [ej0} 9y} UI UOIJBAISSCO (DD JO SIedK XIS JSI o1} SUIRIUOD ] UOISS2ISaY

‘porjdde s1 pjoyseays o3em-mo[ doyioads 1epued ® JJ] uolssei8oy uj

€

‘Ppow j1qord @Y NSO © U0 POseq uoreunsE

‘[9A9] % 0T °U3 ' 4seo] e Juedyrusis oie pjoq ur pake[dsIp sIoquUINy ‘SUOIJRINO[ED UMO ‘QT-8 SoAeM SJH{ :994Nn0G

L9 eVl 19 6¢T 08LT €8¢ SUOT}RA.ISSQO
0600 S¥T°0- 0¥00 69T1°0- ¢Ic0 €C10- T¢0'0 TOZ'0- 1900 €¢0°0- €000 o0L0°0- I=tsnyeys qol mopx I—*pred-moy
€600 €€T°0- 0700 QST'0- CLv0 1,070~ ¥S00  gPT'0- G200  6T0°0- 1000  T80°0-  ’ssep [eros ySrgx [~’pred-mop
8ET°0 1¢1°0- 1¢0°'0  €€¢'0- ¢L00 €PI°0- 8000 ¥sC'0- L9000 <€c0'0- <¢000 800°0- I=7snyess qol morx = /pred-ydmy
TET0  GIT0- €300 T0T'0- %S00 ¥PT'0- G000 LPTO0- SPO'0 9Z0°0- 2000 080°0- ' 'sse[ [ewos ysiyx I—*pred-ysy
(1-2 ur padorduroun Sutaq :£10399e0 9oULISJRI) 1 Ut JudwWio)dwoun buruosoq Jo 10offo pigind
€600 €720 T€T0 Gero ¢0¢0 €LT°0 L86°0 890°0 0¥0°0 9¢0°0 80¢°0 ¢v00 I=7snyegs qol mopx t—/pred-mof
080°0 861°0 jagall L0T°0 L4¢°0 GeT0 808°0 Gco0 L68°0 100°0 TLT°0 0€0°0- I~7ssed [eroos g3y x L /pred-mof
L6450 Lv0°0- ¢99°0 ¥90°0 L8T°0 10T°0- 698°0 ¢10°0- 9000 090°0- €000  TI80°0- I77sness qol morx T=/pred-yamy
8€0°'0  QLT'0- 9€T0 8TT°0- 8TT°0 91T°0- G650 €70°0- 0000  260°0- 0000 €9T°0- '~’sse[ [e00s y3ryx I~’pred-ysny
(1-9 ur padordweun Butoq :£10809ed 9oULIJRI) 7 ul Juwhiojdwo burfind-moy buruiniqo fo 10affa jv1g40d
08¢0 860°0-  L¥80 ¥10°0 L1690 060°0- 10 veT0 8¥¢0 ¢€0°0- 9¢€0 8¢0°0 I=tsnyeys qol mopx I *pred-moy
1¢9°0 690°0- 9870 Gv0°0 3840 790°0- 60T°0 0210 ¢lc0 8¢0°0 000°0 TITIT°0 I7sse[o Te10s Y3y x I~*pred-mof
080°0 89T°0 GL0°0 691°0 1T0°0 ¥veo 20070 99¢°0 ¢00°0 ¢80°0 000°0 T9T°0 I=snyeys qol mopx I~ *pred-ydry
100°0 L8¢°0 0000 61€°0 ¢00°0 09¢°0 000°0 062°0 000°0 €120 000°0 gve'0  'ssep [ewos ysryx Fipred-ysiy
(1-9 ur pedordweun Suteq :A1089)ed 90ULIJRI) 7 i Juwhiojdwa bufind-ybuy buruiniqo fo 100ffo vigind
onfea-d  {gJy  onea-d HqJy onea-d gy onrea-d HJy  enrea-d HJy  enrea-d  HJV
onpa "09s-jsod onpo -09s-j3sod onpa 09s-jsod onpo -09s-jsod onpo -09s-jsod onpa "09s-jsod
THM MO M MO THM MOYIM

(1T SSPUIsnNqoYy

-I1 ssoujsnqoy 11 ssoujsnqoyy

((HV) $19PH [e1Rd o5eIoAY ['Y dqRL

33



	Introduction
	Data and Descriptive Statistics
	Econometric Specification
	Results
	Average partial effects
	Total Sample
	Transition probability
	Gender specific threshold

	Conclusion
	Appendix

